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SECTION 1:	 BOARD OF GOVERNORS

	 		  First Appointed	 Term	 Year
	 Chair:
	 Joe Parker	 Chair 	 Sept 1, 2012	 2nd term	 1st year

	 Vice Chair:
	 Donna Cripps	 Vice Chair 	 Sept 1, 2011	 2nd term	 2nd year

	 Stephen Bauld		  Sept 1, 2013	 1st term	 3rd year

	 Rebecca Bentham		  Sept 1, 2015	 1st term	 1st year

	 Gary Crowell		  Sept 1, 2012	 2nd term	 1st year

	 Domenic D’Ambrosio	 Administrative Representative 	 Sept 1, 2013	 1st term	 3rd year

	 Mark Farrow		  Sept 1, 2014	 1st term	 2nd year

	Heather Giardine-Tuck	 Faculty Representative 	 Sept 1, 2012	 2nd term	 1st year

	 Doug Harrison		  Sept 1, 2010	 2nd term	 3rd year

	 Trent Jarvis	 Support Staff Representative 	 Sept 1, 2011	 2nd term	 2nd year

	 Sheri Longboat		  Sept 1, 2015	 1st term	 1st year

	 Moe Mahmood	 Student Representative 	 Sept 1, 2014	 1st term	 2nd year

	 Katrina McFadden		  Sept 1, 2014	 1st term	 2nd year

	 Sheree Meredith		  Sept 1, 2014	 1st term	 2nd year

	 Paul Pastirik		  Sept 1, 2015	 1st term	 1st year

	 Raymond Simmons		  Sept 1, 2015	 1st term	 1st year

	 Glen Steeves		  Sept 1, 2010	 2nd term	 3rd year

	 Anna Ventresca		  Sept 1, 2014	 1st term	 2nd year

	 President:
	 Ron J. McKerlie		  Aug 8, 2014	 1st term	 2nd year
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Vision
Prosperous communities and transformed lives

Mission
Creating new realities by opening endless opportunities

Values
Our values guide our actions and decisions, de�ne our innovation culture, and focus on students, staff and community  

Strategic Priorities
Mohawk is committed to the following Strategic Priority Actions:

1. We are student 
focused

Students and 
learning are at the 
heart of all we do.

2. We are 
committed 
to excellence

We are committed 
to best practices in 
education, 
corporate and 
student services.

3. We engage our 
community

We are responsive 
to and collaborative 
with the 
communities 
we serve.

4. We are inclusive

We ensure a 
welcoming and 
supportive 
environment 
for all.

5. We are 
accountable

We act with 
integrity, 
transparency and 
base our decisions 
on evidence.

Strategic Plan

1. Quality
1.1 Quality Programs and 
Strategic Enrolment Management.  
Plan and manage our academic  
offerings and enrolment to ensure 
high quality programs relevant to 
community needs. 

1.2 Quality Employees. 
As an employer of choice, ensure 
a high performing diverse workforce 
and quality work environment.

1.3 Quality Facilities, 
Equipment, and Services. 
Provide �rst class facilities,  
equipment and services that support 
a quality student experience.

2. Innovation
2.1 Future Ready Students.
Give our students the hard and
soft skills needed to succeed in a
fast changing learning
environment and workplace.

2.2 Future Ready College.
Implement leading practices in 
technology, process, decision 
making and learning to improve
ef�ciency and effectiveness 
in operations.

2.3 Future Ready Community.
Cultivate a future ready
community by creating centres
of excellence in applied research
in collaboration with partners in
our region.

3. Sustainability
3.1 Social Inclusion 
Ensure Mohawk engages, welcomes, 
and supports a diverse student body
and community.

3.2 Greening Mohawk.
Embed environmental sustainability 
principles into our programs 
and practices.

3.3 Financial Well-Being.
Enhance revenue sources, expand 
our markets, improve ef�ciencies 
and optimize asset utilization to 
ensure our long-term viability.

mohawkcollege.ca
Fennell Avenue & West 5th, P.O. Box 2034, Hamilton, Ontario, Canada L8N 3T2 • 905-575-1212
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It was another record-setting year at Mohawk College as our faculty and 
staff proudly educated and served nearly 30,000 full-time, part-time and 
apprenticeship students.

Our students and graduates continued to give top marks to Mohawk in the 
Province’s annual Key Performance Indicator survey. For the sixth consecutive 
year, Mohawk finished first among all colleges in the Greater Toronto and 
Hamilton Area for student satisfaction. We also finished first in both graduate 
employment and satisfaction for the fourth year in a row.

To improve access to a college education, we opened our first CitySchool by Mohawk in 
a priority neighborhood in North Hamilton. CitySchool offers tuition-free college credit 
courses and workshops. No other college in Ontario has taken community engagement to 
this level and we have plans to open four more CitySchools throughout Hamilton.

Mohawk also completed our Welcoming Communities project. Together with industry, 
community and government partners, we developed an action plan for welcoming 
newcomers and encouraging more international students to choose Mohawk and continue 
living and working in the region after graduation.

We also spent the year charting Mohawk’s future. Our Board of Governors approved a 
five-year strategic plan that will keep our college responsive to the needs of our students, 
their future employers and the communities we serve. Our bold plan commits Mohawk 
to becoming the number one college in the GTHA for employer satisfaction, the number 
one in the Province for graduate employment and among the top 10 colleges in Canada 
for applied research activity. We also aim to double our number of college partners 
and strengthen our leadership role in simulation-based learning, Aboriginal education, 
environmental sustainability and social inclusion.

On every front, Mohawk is well on our way. Because of the dedication of our faculty and 
staff, we enter the first year of our strategic plan with tremendous momentum and a track 
record of success.

Regards,
Ron McKerlie, President
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STRATEGIC PRIORITY: QUALITY

ACCREDITATION: Accreditation for Ontario colleges is a new provincial initiative and was previously 
scheduled to start in September 2015. Accreditation has been deferred pending a province-wide review 
by the Council of Presidents. 

GRADUATE CERTIFICATES: Mohawk’s new post-graduate certificate in Libraries and Digital 
Technologies received approval from MTCU in August 2015. Project Management and Digital Health 
funding applications were submitted to MTCU. Four new graduate certificates to be submitted to 
MTCU were approved by Mohawk’s Board of Governors in February 2016: Mental Health and Disability 
Management; Brain Disorders Management; Community & Social Services Management; and 
Global Business.

KEY PERFORMANCE INDICATOR RESULTS: Mohawk maintained its top 3 ranking for student 
satisfaction among Ontario’s large colleges in the Province’s key performance indicator survey results. 
Mohawk also remained number one in student satisfaction among all colleges in the Greater Toronto 
and Hamilton Area for the sixth consecutive year and finished first for graduate employment among all 
GTHA colleges for the fourth consecutive year.

STUDENT SUCCESS PLAN: Mohawk completed the final year of a three-year student success plan 
aimed at significantly improving graduation rates. Projects completed in 2015-16 included retention and 
student success plans for all academic programs and service departments and the launch of a retention 
reporting tool. Mohawk is the only college in the Greater Toronto and Hamilton Area to post consistent 
improvement to graduation rates over the last four years. 

ENROLMENT: Overall enrolment in 2015-16 was 29,700 full-time, part-time and apprenticeship students. 
Compared to 2014-15, Mohawk achieved full-time postsecondary enrolment growth of 9.2 per cent for 
the 2015 summer term, 1.9 per cent for the 2015 fall term and 2.6 per cent for the 2016 winter term. 
Total full-time enrolment for 2015-16 increased 2.8 per cent, which was 1.3 per cent above the Mohawk’s 
enrolment plan.

CONTINUING EDUCATION: A comprehensive review of Continuing Education was completed in June 
2015. Recommendations for a new strategic direction and organizational structure were approved by the 
Board of Governors in February 2016. 

EMPLOYEE ENGAGEMENT: An employee engagement survey was conducted by CCI Research in 
October 2015, with a 65 per cent response rate. Mohawk achieved across-the-board improvements on 
all engagement scores compared to the 2013 survey results. All programs and departments reviewed 
their engagement scores and developed action plans to improve areas with low scores.

ENGAGEMENT REPORT: An employee engagement report, summarizing initiatives to improve scores 
on previous surveys, was presented at Mohawk’s 2015 President’s Breakfast. 

STONEY CREEK CAMPUS RENEWAL: All projects in the phase two renewal plan for the Stoney Creek 
campus were completed in 2015-16, including indoor renovations and new outdoor amenities for 
students and apprentices.
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PARTNERSHIP AND INNOVATION CENTRE: A four-storey, 90,000 square foot Partnership and 
Innovation Centre is planned for Mohawk’s Fennell campus. Mohawk retained KCI to access support for a 
fundraising campaign. Mohawk also submitted a strategic investment fund request to the 
Federal Government. 

TRANSIT HUB: The Mohawk College Terminal at the Fennell campus, built in partnership with 
Metrolinx and the City of Hamilton, opened in March 2016. The terminal services five Hamilton Service 
Railway routes.

PARKING: New preferred parking gates, license plate recognition system and pay stations were installed 
at Mohawk’s Fennell and Stoney Creek campuses.

STUDENT RESIDENCE: Two qualified proponents to own, develop and operate a new student residence 
at the Fennell campus were identified through a request for expressions of interest process. 

ACCESSIBILITY FOR ONTARIANS WITH DISABILITIES ACT: In 2015-16, Mohawk completed 
implementation of its 2013-15 AODA Multi-Year Accessibility Plan, developed a new 2016-2018 
plan, met all new and additional regulations of AODA legislation and ensured the provision of quality 
accessible facilities, equipment and services to students, faculty, staff and visitors.

ONLINE LEARNING: A project charter was developed to explore the feasibility of implementing a 
synchronous learning platform to facilitate communication and engagement tools between faculty and 
peers. This project will be piloted in both full-time and continuing education courses beginning in the 
Fall 2016.

 

STRATEGIC PRIORITY: INNOVATION

BLENDED LEARNING: A blended learning committee and a curriculum committee were established 
following the release of Pearson’s blended learning efficacy framework review report in February 2015. 
Investments made in 2015-16 included a team teaching pilot project, a new instructional designer 
position to support blended learning, a blended learning exemplar report and quick reference guide, 
redesign of online blended learning resources for faculty and licensing of additional resources, 
including Lynda.com.

CO-CURRICULAR RECORDS: At the end of April 2016, 633 students and graduates had one or more 
activities validated on their co-curricular records. This represented a 174 per cent increase over 2015, 
when 231 students and graduates had validated activities.

EXPERIENTIAL LEARNING: Mohawk completed a review of experiential learning programs and 
submitted a report to the Ministry of Training, Colleges and Universities as part of new reporting 
requirements.
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FUTURE READY PROCESSES: Mohawk implemented phase three of Future Ready Processes. The 
multi-year project is increasing efficiency, enhancing student experiences by increasing student 
self-service and automating processes. In 2015-16, Mohawk implemented a registration process, a 
contact centre solution with the Ontario College Application Service and a new customer relationship 
management solution.

LIBRARY SERVICES: Mohawk invested in a new search tool that used by students for 2.8 million searches 
of the library’s collections and more than 50,000 article downloads in the winter semester. There was also 
a doubling of searches and downloads of Mohawk’s augmented eBook collections

HUMAN RESOURCES: Mohawk began working with a software vendor to move from paper-based to 
online Human Resources solutions.

APPLIED RESEARCH: In 2015-16, 292 students and 40 faculty and staff worked with 74 partners on 
applied research projects in three centres of excellence – Mohawk’s mHealth & eHealth Development 
and Innovation Centre, Additive Manufacturing Resource Centre and Energy Research Centre.

WELCOMING NEWCOMERS: Mohawk convened a Welcoming Communities task force in February 
2015 with education, industry, government and community partners. Mohawk released a multi-year 
action plan in March 2016 to act on task force recommendations to welcome newcomers to the region 
and to double international student enrolment.

REPUATION-BUILDING: Mohawk hosted year-round campus tours for elected representatives from the 
City of Hamilton, the Ontario Government and the Government of Canada. Working with Burlington 
Economic Development, the college organized Burlington Day at Mohawk and ran innovation tours with 
Hamilton Economic Development. Mohawk also hosted a federal election campaign stop by Liberal 
Party leader Justin Trudeau.

PARTNERSHIP PRINCIPLES: Mohawk continues to work with McMaster University to develop a set 
of partnership principles. Mohawk, McMaster, Redeemer University College and the City of Hamilton 
established principles of co-operation in recognition of post-secondary education as a key driver of 
economic development.



|   MOHAWK COLLEGE  |   ANNUAL REPORT  2015 |  2016  |  9

STRATEGIC PRIORITY: SUSTAINABILITY

INDIGENOUS GATHERING SPACE: Construction was completed on Hoop Dance at the Fennell campus 
in the Spring of 2016. Hoop Dance is the first outdoor Indigenous gathering space of its kind among 
colleges and universities in the region.

ABORIGINAL FUNDING: Mohawk’s Aboriginal Education Office released a call for proposals for Student 
Success Fund and Targeted Initiative Fund submissions and worked with college and community partners 
to build a comprehensive funding submission to the Province of Ontario.

INCLUSIVE COLLEGE: Student Engagement and Social Inc. held a diversity forum with facilitated 
discussions in March 2016 with students, faculty and staff. Feedback from the forum will be incorporated 
into the college’s Sense of Belonging update to be prepared in the Fall of 2016.

DIVERSITY: Mohawk’s Committee for Social Inclusion completed an inventory of past, current and 
planned diversity training. A new manager of social inclusion position was also approved to develop a 
student-staff diversity framework and strategy for Mohawk.

LANDSCAPE PLAN: A sustainable landscape plan was endorsed by Mohawk’s executive group in 
January 2016. The plan proactively identifies and addresses potential risks associated with climate 
change, including major weather events and effective stormwater management.

ENVIRONMENTAL MANAGEMENT: With a 30 per cent reduction target in 2007 baseline carbon 
emissions by 2020, Mohawk’s second environmental management plan reaffirms the college’s 
commitment to reducing its impact on the environment, and ensuring social and financial resiliency 
while providing opportunities to engage staff, students and the community in an ever-growing culture of 
sustainability. 

DEFERRED MAINTENANCE: In response to the deferred maintenance / life cycle plan audit by the 
Ministry of Training, Colleges and Universities, Mohawk developed a five-year essential deferred 
maintenance program that was endorsed by the college’s Board of Governors in September 2015. 

RISK MANAGEMENT: Mohawk’s internal audit and risk management committee met throughout 2015-
16 to review risk mitigation strategies. Mohawk also completed a security audit and reviewed and 
refreshed the college’s emergency response plans. 

FAMILY CAMPAIGN: The Mohawk College Foundation launched a Family Campaign in the Fall of 2015 
that raised $41,000 in new donations from faculty and staff, with a commitment of more than $94,000 
over the next five years from 65 donors.
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SECTION 5:  	 PRESIDENT’S ADVISORY COUNCIL (PAC) ACTIVITY REPORT

The following is a summary of the activities of the President’s Advisory Council (PAC) for 2015-2016.

This year’s focus was rebuilding and passing the new Terms of Reference that reflected a revised 
membership composition. In November of 2015 the Terms of Reference were passed by the Board of 
Governors and the membership positions changed. Both groups are reflected below: 

From April 1 to November 11, 2015

	 President: Ron McKerlie
	 President’s Designate: Wayne Poirier
	 Chair: Rhonda Dynes / Emma Gibbons
	 Vice-Chair: vacant
	 Administrative & Support Staff Members
	 Corporate Services Administrative Member – Troy Heath
	 Student Services Administrative Member – David Ragona
	 Student Services Support Staff Member – Alex Paris
	 Academic Support Staff Member – Alysia Kay

	 Campus Representatives:
	 Fennell Administrative Member – Emma Davies
	 Stoney Creek Administrative Member – Laura Side
	 Stoney Creek Support Staff Member – Susan Tottenham
	 IAHS Administrative Member – Lori Koziol
	 IAHS Support Staff Member – vacant 

	 Faculty Members:
	 Health Sciences – Lisa Safian
	 Engineering Technology – David Buryta
	 Skilled Trades and Apprenticeship – Doug Daniels
	 Community and Urban Studies – Don Vail 
	 Business, Media & Entertainment – Laurence Smith
	 Teaching, Learning and Quality – Marilyn McDermott 
	 Ex Officio Members
	 President of the Mohawk Students’ Association – Luke Baylis
	 Representative of Local 241 – Kathy Maxwell
	 Representative of Local 240 – Geoff Ondercin-Bourne

November 12 to March 31, 2016

	 Ex-Officio and Appointed
	 President: Ron McKerlie
	 President’s Designate (Non-Voting) – Wayne Poirier
	 Mohawk Students’ Association President – Luke Baylis 
	 Mohawk Student’s Association Representatives (4 rotating) – Kyle Datzkiw, Troy Anstett, 
	 Samantha Hoover, Joshua Nolet
	 Mohawk College Administrative Staff Association Representative – Marilyn Micucci
	 Local 240 Representative (Ex-Officio, Voting) – Geoff Ondercin-Bourne
	 Local 241 Representative (Ex-Officio, Voting) – Erin Thorson
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	 Elected
	 Representative per Dean
		  •	 Dean of Students – Alex Paris 
		  •	 Interdisciplinary Studies – vacant 
		  •	 Engineering Technology, Media and Entertainment – David Buryta
		  •	 Health Sciences and Community and Urban Studies – Lisa Safian 
		  •	 Business and Skilled Trades and Apprenticeship – Laurence Smith  
		  •	 International and Partnerships – vacant
		  •	 Applied Research and Innovation – vacant
		  •	 Continuing Education – vacant
	 Administrative Representative (Fennell) – Emma Gibbons
	 Administrative Representative (Stoney Creek) – Laura Side
	 Administrative Representative (IAHS) – Lori Koziol
	 Support Staff Representative (Fennell) – Alysia Kay
	 Support Staff Representative (Stoney Creek) – Susan Tottenham
	 Support Staff Representative (IAHS) – vacant
	 Student Services Representative – David Ragona 
	 Corporate Services Representative – Troy Heath 

The representatives represent a large cross section of the college community and is representative of all 
three staff groups, students and members from all campuses. 

	 The PAC met a total of 5 times and were consulted on the following policy issues:
		  •	 Donations Policy
		  •	 Traffic and Parking Regulation Policy
		  •	 Tuition Assistance for Dependants Policy
		  •	 Enterprise Risk Management Policy
		  •	 Receipt of Goods Policy
		  •	 Leasing Equipment Policy
		  •	 Access to Student Records Policy
		  •	 CCTV Policy
		  •	 Health Risk to College Community Procedure 
		  •	 Media Relations Procedure 
		  •	 Conflict of Interest Policy
		  •	 Academic Hiring (For Degrees) Policy
		  •	 Technology Based Delivery Policy
		  •	 Key Control Policy

Additionally, the President’s Advisory Council provided advice to the President concerning the College’s 
Strategic Plan, Student Engagement Framework and The Accessible College Dream – Mohawk’s 
Roadmap for Student Financial Support
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SECTION 6:	 STATEMENT OF OPERATIONS
SECTION 6: STATEMENT OF OPERATIONS 

MOHAWK COLLEGE OF APPLIED ARTS & TECHNOLOGY 

STATEMENT OF OPERATIONS 

FISCAL YEARS 2011/12 to 2015/16 

2011/2012 2012/2013 2013/2014 2014/2015 2015/2016 
 $  $  $  $  $ 

Revenue 
  Grants     88,849,695    90,448,837    89,317,587    91,108,277    93,549,779 

  Tuition Fees    55,362,659    58,909,588    64,920,017    70,914,292    76,046,835 

  Ancillary    13,099,543    12,902,286    13,264,520    13,997,376    14,281,365 

  Amortization of deferred contributions      4,301,663      3,916,448      4,392,438      4,162,163      4,678,958 

  Amortization of deferred contributions 
    related to capital assets      5,157,053      4,994,778      6,073,847    10,453,868      6,950,535 

  Other    10,022,410    10,412,167    11,712,597      7,109,962    10,631,914 

Total Revenue  176,793,023  181,584,104   189,681,006  197,745,938  206,139,386 

Expenditures 
  Salaries and Benefits  110,633,678  114,133,185   117,249,920  118,689,595  119,303,052 

  Contracted Services and Prof Fees    11,764,057    13,579,232    13,620,631    14,681,019    15,465,282 

  Supplies and Other Expenses      9,837,753    12,548,919    12,600,330    12,499,781    13,320,721 

  Utilities, Maintenance and Taxes      9,717,114      9,639,014      9,446,468    12,107,172    14,002,683 

  Instructional Supplies      5,858,776      5,410,429      5,320,074      4,736,222      6,178,538 

  Ancillary      8,711,383      9,012,549      9,707,776    10,599,340    10,180,887 

  Scholarships, bursary & award payments      4,301,663      3,916,448      4,392,438      4,162,163      4,678,958 

  Amortization expense      8,987,619      9,646,008    11,819,362    13,567,440    13,764,852 

  Interest on long-term liabilities      1,054,166      1,062,791      1,719,938      2,999,287      2,895,864 

Total Expenditures  170,866,209  178,948,575   185,876,937  194,042,019  199,790,837 

Excess of Revenue over Expenditures      5,926,814      2,635,529      3,804,069      3,703,919      6,348,549 
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SECTION 7:  	KPI PERFORMANCE

Mohawk College maintained its current ranking of #1 in student satisfaction among colleges in the 
Greater Toronto and Hamilton Area (GTHA) for the 6th year in a row.  Mohawk also ranked number one 
among GTHA colleges in 6 categories including Student Satisfaction, Knowledge and Skills, Quality 
of Services, Quality of Facilities and Resources, Graduate Employment Rate, Graduate Satisfaction 
Rate. Within the capstone questions Mohawk saw an increase of 0.4 percentage points in the quality 
of facilities and resources metric. Mohawk also ranked first in quality of services in the GTHA, with a 0.7 
percentage increase in this category. Satisfaction scores increased in knowledge and skills that will be 
useful in your future career and moved Mohawk College into the #1 position in the GTHA. Quality of 
learning experiences in the program saw a 1.4 percent increase and maintained a 4th place ranking. 

	
Capstone Questions

	                      
Mohawk College

	 Provincial	 GTHA
	 Large 	

						      Average		  Colleges

			   2015-2016		  2014-2015	 2015-2016	         2015-16 Ranking

	 Overall Student Satisfaction	 77.4%	 76.8%	 76.8%	 1	 3

	 Knowledge and skills that will 
	 be useful in your future career	 86.8%	 86.4%	 87.0%	 1	 3

	 Quality of learning experiences 
	 in the program	 78.0%	 76.6%	 80.0%	 4	 6

	 Quality of services	 66.1%	 65.4%	 64.6%	 1	 3

	 Quality of facilities and resources	 79.0%	 78.6%	 75.6%	 1	 2

	 Graduate Satisfaction	 81.3%	 80.2%	 80.3%	 1	 2

	 Graduate Employment Rate	 85.5%	 85.7%	 83.6%	 1	 2

Apprenticeship Student Satisfaction

Mohawk’s overall student satisfaction in Apprenticeship was down slightly from the previous year and is 0.8 
percent below the provincial average. Satisfaction rates reflected in the capstone questions ranked below 
provincial averages with the exception of Knowledge & Skills. While Mohawk dropped 3.6 percent in this 
category, the Provincial average also dropped allowing Mohawk to rank above the provincial average. 

When comparing PSE and Apprenticeship students, Apprenticeship students had a lower overall 
satisfaction rate of 73.7 percent, compared to 77.4 percent for PSE students. Many of these students 
are at the Stoney Creek Campus and although enhancements were made to some of the service and 
facilities areas at the campus, the gains from these changes were seen in last year’s results. Anecdotal 
feedback suggests there may be a perception that the changes are not complete, which may have 
affected the result this year. 

 			   Apprenticeship:	 Mohawk	  	 Province

	 Overall Student Satisfaction	 73.7%		  74.5%
	 Knowledge and skills that will be useful in your future career	 86.4%		  85.8%
	 Quality of learning experiences in the program	 77.9%		  79.2%
	 Quality of services	 58.8%		  60.1%
	 Quality of facilities and resources	 71.9%		  73%
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Graduate Satisfaction and Employment Survey

The graduate satisfaction survey is an MTCU mandated survey conducted by a third party researcher.  
Ontario College graduates are surveyed approximately six months after graduation. For this reporting 
year, graduates from Summer 2014, Fall 2014 and Winter 2015 were contacted with a 56.8 percent 
response rate, which is slightly below the Provincial response rate of 58.4 percent. 

Of the 2755 graduates who responded, 1627 (81.3 percent) reported they were satisfied or very satisfied 
with the usefulness of their college education in achieving their goals after graduation. This is an increase 
of 1.1 percent over last year and is above the Provincial average of 80.3 percent. It should be noted that 
fewer graduates (-276) responded to the survey than the previous year, which is representative of the 
growing challenge of updating and maintaining graduate contact information.

When asked if they are working, 85.5 percent said they had found employment, which is on par with the 
previous year and 1.9 percent above the provincial average of 83.6 percent. Sixty-six percent said they 
are working in jobs related to their program (53 percent said yes and 14 percent said partially yes). This is 
on par with the provincial average where 53 percent said yes and 14 percent said partially yes. 

Graduates reported high satisfaction with their Mohawk education on the six survey questions:

	 •	 77% reported their education prepared them for the job market 
	 •	 89% said their course is up-to-date 
	 •	 87% reported satisfaction with their course content 
	 •	 87% satisfied with the quality of instruction 
	 •	 89% said the equipment was up-to-date 
	 •	 83% satisfied with the skills developed in co-op, clinical, field placement experience, 
		  and career placement services

Graduate Employer Survey

The employers of Mohawk graduates continue to be very positive about the quality of Mohawk students. 
Of the 138 employers who answered the employer satisfaction question, 88.4 percent reported that they 
were satisfied or very satisfied with their Mohawk graduate employee. Although Mohawk showed a slight 
increase of 0.3 percent, our ranking moved from 13th to 21st  due to an overall provincial increase of 3.3 
percent. This satisfaction rate is below the provincial average of 91.4 percent. 

Due to the decrease in the number of graduates completing the graduate survey, a decrease was also 
seen in the employer survey response numbers. The response number was down 56 employers from 
the previous year. Again, this is representative of the growing challenge of updating and maintaining 
graduate contact information, as it is the graduate who provides employer contact information and 
approval to be contacted.

Graduation Rate

Mohawk’s graduation rate has been steadily increasing for past six years. This year’s rate was measured 
at 65 percent, which is a 1.3 percent increase over last year. The provincial average also increased slightly 
from the previous year to 66.7 percent. 

The KPI survey definition for graduation rate includes all postsecondary students who have graduated 
within a time period equal to two times the length of their program. Therefore, the graduates included 
in the 2015-16 reporting year began their studies at Mohawk between 2009 and 2014. In addition, the 
KPI graduation rate definition does not include students enrolled in the Mohawk-McMaster collaborative 
programs, Apprenticeship, Pre-apprenticeship, Academic Upgrading or English as a Second Language 
(LINC) programs at Mohawk.
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INDEPENDENT AUDITORS’ REPORT 
To the Board of Governors of Mohawk College of Applied Arts and Technology 
 
We have audited the accompanying financial statements of Mohawk College of Applied Arts and 
Technology, which comprise the statement of financial position as at March 31, 2016, and the 
statements of operations, changes in net assets, cash flows and remeasurement gains and losses 
for the year ended March 31, 2016 and notes, comprising a summary of significant accounting 
policies and other explanatory information. 
 
Management’s Responsibility for the Financial Statements 
 
Management is responsible for the preparation and fair presentation of these financial statements in 
accordance with Canadian public sector accounting standards, and for such internal control as 
management determines is necessary to enable the preparation of financial statements that are free 
from material misstatement, whether due to fraud or error. 
 
Auditors’ Responsibility 
 
Our responsibility is to express an opinion on these financial statements based on our audit. We 
conducted our audit in accordance with Canadian generally accepted auditing standards. Those 
standards require that we comply with ethical requirements and plan and perform the audit to obtain 
reasonable assurance about whether the financial statements are free from material misstatement. 
 
An audit involves performing procedures to obtain audit evidence about the amounts and disclosures 
in the financial statements. The procedures selected depend on our judgment, including the 
assessment of the risks of material misstatement of the financial statements, whether due to fraud 
or error. In making those risk assessments, we consider internal control relevant to the entity’s 
preparation and fair presentation of the financial statements in order to design audit procedures that 
are appropriate in the circumstances, but not for the purpose of expressing an opinion on the 
effectiveness of the entity’s internal control.  An audit also includes evaluating the appropriateness 
of accounting policies used and the reasonableness of accounting estimates made by management, 
as well as evaluating the overall presentation of the financial statements. 
 
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis 
for our audit opinion. 
 
Opinion 
 
In our opinion, the financial statements present fairly, in all material respects, the financial position 
of Mohawk College of Applied Arts and Technology as at March 31, 2016 and its results of 
operations, changes in net assets, cash flows and its remeasurement gains and losses for the year 
then ended, in accordance with Canadian public sector accounting standards.  

 
Chartered Professional Accountants, Licensed Public Accountants 

Hamilton, Canada 
June 9, 2016 
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THE MOHAWK COLLEGE OF APPLIED ARTS AND TECHNOLOGY
STATEMENT OF OPERATIONS
FOR THE YEAR ENDED March 31, 2016, with comparative figures for 2015 Statement 2

2016 2015

$ $ 

REVENUE

  Grants (schedule 1) 93,549,779      91,108,277          

  Tuition fees 76,046,835      70,914,292          

  Ancillary (schedule 1) 14,281,365      13,997,376          

  Amortization of deferred contributions 4,678,958        4,162,163            

  Amortization of deferred contributions related to capital assets 6,950,535        10,453,868          

  Other (schedule 1) 10,631,914      7,109,962            

 206,139,386    197,745,938        
  

EXPENDITURES   

  Salaries and benefits 119,303,052    118,689,595        

  Contracted services and professional fees 15,465,282      14,681,019          

  Supplies and other expenses 13,320,721      12,499,781          

  Utilities, maintenance and taxes 14,002,683      12,107,172          

  Instructional supplies 6,178,538        4,736,222            

  Ancillary (schedule 2) 10,180,887      10,599,340          

  Scholarship, bursary and award payments 4,678,958        4,162,163            

  Amortization expense 13,764,852      13,567,440          

  Interest on long-term liabilities  2,895,864        2,999,287            

 199,790,837    194,042,019        

EXCESS OF REVENUE OVER EXPENDITURES 6,348,549        3,703,919            

 

 

 

See accompanying notes to the financial statements
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THE MOHAWK COLLEGE OF APPLIED ARTS AND TECHNOLOGY
STATEMENT OF CASH FLOWS
FOR THE YEAR ENDED March 31, 2016, with comparative figures for 2015 Statement 4

 

2016 2015

$ $  

Cash provided by (used in):

OPERATING ACTIVITIES

   Excess of revenue over expenditures 6,348,549         3,703,919          

   Items not involving cash:

     Amortization expense 13,764,852       13,567,440        

     Net income of Mohawk College Enterprise (71,979)             (69,586)              

     Decrease in post-employment benefits and compensated absences (243,000)           (315,000)            

     Loss on disposal of capital assets 38,433              4,713,346          

     Amortization of deferred contributions related to capital assets (6,950,535)        (10,453,868)       

12,886,320       11,146,251        

  Changes in non-cash working capital items:

       Grants receivable 711,841            (346,162)            

       Accounts receivable (749,905)           (619,454)            

       Inventories 197,802            (105,822)            

       Prepaid expenses and other assets (247,210)           1,031,248          

       Current portion of long-term receivable (37,764)             (36,029)              

       Accounts payable and accrued liabilities 5,971,967         (2,838,570)         

       Deferred revenue 1,002,790         (118,307)            

       Vacation pay 19,835              (751,225)            

19,755,676       7,361,930          

INVESTING ACTIVITIES

   Purchase of investments, net (13,109,598)      (2,024,287)         

   Long-term receivable 867,382            1,230,089          

(12,242,216)      (794,198)            

CAPITAL ACTIVITIES

   Purchase of capital assets (11,979,227)      (8,600,596)         

   Proceeds from sale of capital assets 12,550              520,092             

   Contributions for capital purposes 4,439,473         3,229,697          

   Construction in progress, net of deferred contributions (97,563)             (1,023,711)         
(7,624,767)        (5,874,518)         

FINANCING ACTIVITIES

   Contributions for endowment 422,318            562,780             

   Contributions for other restricted purposes, net (962,488)           977,939             

   Contributions for expenses of future periods, net 549,165            3,422,155          

   Repayment of long-term debt (1,609,712)        (1,541,876)         

   Repayment of demand loan (583,977)           (545,963)            

(2,184,694)        2,875,035          

(DECREASE) INCREASE IN CASH (2,296,001)        3,568,249          

CASH, BEGINNING OF YEAR 8,102,459         4,534,210          

CASH, END OF YEAR 5,806,458         8,102,459          
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THE MOHAWK COLLEGE OF APPLIED ARTS AND TECHNOLOGY
STATEMENT OF REMEASUREMENT GAINS AND LOSSES
FOR THE YEAR ENDED March 31, 2016, with comparative figures for 2015 Statement 5

2016 2015

$ $ 

Accumulated remeasurement losses, beginning of year (1,687,919)            (2,695,543)      
Unrealized gains (losses) attributable to:

Investments (584,200)               1,064,686       
Derivative - interest rate swap 247,559                 (235,845)         

Amounts reclassified to the statement of operations:
Disposition of investments 160,003                 178,783          

Net remeasurement (losses) gains for the year (176,638)               1,007,624       

Accumulated remeasurement losses, end of year (1,864,557)            (1,687,919)      

See accompanying notes to the financial statements
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THE MOHAWK COLLEGE OF APPLIED ARTS AND TECHNOLOGY 
NOTES TO FINANCIAL STATEMENTS 
FOR THE YEAR ENDED MARCH 31, 2016 
   
 
General 
Mohawk College of Applied Arts and Technology (the “College”), established in 1966, is an Ontario College 
of Applied Arts and Technology duly established pursuant to Ontario regulation 34/03 made under the Ontario 
Colleges of Applied Arts and Technology Act, 2002.  The College is an agency of the Crown and provides 
post secondary, vocationally oriented education in the areas of applied arts, business, health sciences and 
technology.  

The College is a not-for-profit organization and, as such, is exempt from income taxes under the Income Tax 
Act (Canada). 
 
1. SIGNIFICANT ACCOUNTING POLICIES: 

(a) Basis of presentation 
The financial statements of the College have been prepared in accordance with Canadian public sector 
accounting standards for government not-for-profit organizations, including the 4200 series of 
standards, as issued by the Public Sector Accounting Board (“PSAB for Government NPOs”). 

These financial statements do not reflect the assets, liabilities and results of operations of the various 
student organizations or The Mohawk College Foundation which is a separate public foundation. 

(b) Revenue recognition 
The College follows the deferral method of accounting for contributions, which include donations and 
government grants. 

Operating grants from the Ministry of Training, Colleges and Universities (“MTCU”) and other 
government agencies are recorded as revenue in the year to which they relate.  Grants approved but 
not received at the end of the fiscal year are accrued.  Where a portion of a grant relates to a future 
year, it is deferred and recognized in the subsequent year. 

Revenue from tuition fees, contracts and sales from ancillary operations is recognized when the 
services are provided or the goods are sold and collection is reasonably assured.   

Externally restricted contributions other than endowment contributions are recognized as revenue in 
the year in which the related expenses are recognized.  Contributions restricted for the purchase of 
capital assets are deferred and amortized into revenue on a straight-line basis at a rate corresponding 
with the amortization rate for the related capital assets. 

Unrestricted contributions are recognized as revenue when received or receivable.   

Endowment contributions are recognized as direct increases in endowment net assets. 

Restricted investment income is recognized as revenue in the year in which the related expenses are 
recognized.  Unrestricted investment income is recognized as revenue when earned. 

(c) Inventories 
Inventories consist primarily of items held for resale in the Campus Stores.  Inventories are valued at 
the lower of cost and net realizable value.   
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THE MOHAWK COLLEGE OF APPLIED ARTS AND TECHNOLOGY 
NOTES TO FINANCIAL STATEMENTS 
FOR THE YEAR ENDED MARCH 31, 2016 
   
 
1. SIGNIFICANT ACCOUNTING POLICIES (continued): 

(d) Capital assets 
Purchased capital assets are recorded at cost less accumulated amortization.  Donated capital assets 
are recorded at their fair market value at the date of donation.  Repairs and maintenance costs are 
charged to expense.  Betterments, which extend the estimated life of an asset, are capitalized.  When a 
capital asset no longer contributes to the College’s ability to provide services, its carrying amount is 
written down to residual value. Construction in progress is recorded separately on the statement of 
financial position until construction is complete and the asset is put into operational use.  Remaining 
capital assets are amortized on a straight-line basis over their estimated useful lives using the 
following rates: 

Asset Class Rate 
Land n/a 
Buildings 40 years 
Portables & roof replacement 20 years 
Site improvements 10 years 
Major equipment 10 years 
Furniture & equipment 5 years 
Vehicles 5 years 
Computers & software 3 years 

(e) Vacation pay 
The College recognizes vacation pay as an expense on the accrual basis.   

(f) Retirement and post-employment benefits and compensated absences 
The College provides defined retirement and post-employment benefits and compensated absences to 
certain employee groups.  These benefits include pension, health and dental, vesting sick leave and 
non-vesting sick leave.  The College has adopted the following policies with respect to accounting for 
these employee benefits: 

(i) The costs of post-employment future benefits are actuarially determined using management’s 
best estimate of health care costs, disability recovery rates and discount rates. Adjustments to 
these costs arising from changes in estimates and experience gains and losses are amortized 
to income over the estimated average remaining service life of the employee groups on a 
straight line basis. 

(ii) The costs of the multi-employer defined benefit pension are the employer’s contributions due 
to the plan in the period. 

(iii) The cost of vesting and non-vesting sick leave benefits are actuarially determined using 
management’s best estimate of salary escalation, employees’ use of entitlement and discount 
rates. Adjustments to these costs arising from changes in actuarial assumption and/or 
experience are recognized over the estimated average remaining service life of the 
employees. 

(iv) The discount rate used in the determination of the above-mentioned liabilities is based on the 
effective yield of Ontario bonds (trading on the market) that approximate the weighted 
average duration of the cashflows for the employee future benefits. 
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THE MOHAWK COLLEGE OF APPLIED ARTS AND TECHNOLOGY 
NOTES TO FINANCIAL STATEMENTS 
FOR THE YEAR ENDED MARCH 31, 2016 
   
 
1. SIGNIFICANT ACCOUNTING POLICIES (continued): 

(g) Financial instruments 
Financial instruments are recorded at fair value on initial recognition. Financial instruments are 
subsequently recorded at fair value or amortized cost. Management has elected to record all 
investments at fair value as they are managed and evaluated on a fair value basis. 

Transaction costs incurred on the acquisition of financial instruments measured subsequently at fair 
value are expensed as incurred. All other financial instruments are adjusted by transaction costs 
incurred on acquisition and financing costs, which are amortized using the straight line method. 

All financial assets are assessed for impairment on an annual basis. When a decline is determined to 
be other than temporary, the amount of the loss is reported in the statement of operations and any 
unrealized gains/losses are adjusted through the statement of remeasurement gains and losses.  

When the asset is sold, the unrealized gains and losses previously recognized in the statement of 
remeasurement gains and losses are reversed and recognized in the statement of operations. 

The Standards require an organization to classify fair value measurements using a fair value 
hierarchy, which includes three levels of information that may be used to measure fair value: 

Level 1 – Unadjusted quoted market prices in active markets for identical assets or liabilities; 

Level 2 – Observable or corroborated inputs, other than level 1, such as quoted prices for similar 
assets or liabilities in inactive markets or market data for substantially the full term of the 
assets or liabilities; and 

Level 3 – Unobservable inputs that are supported by little or no market activity and that are 
significant to the fair value of the assets and liabilities. 

(h) Management estimates 
The preparation of financial statements in conformity with PSAB for Government NPOs requires 
management to make estimates and assumptions that affect the reported amount of assets and 
liabilities, the disclosure of contingent assets and liabilities at the date of the financial statements, and 
the reported amounts of revenue and expenses during the period.  Actual results could differ from 
these estimates.  Areas of key estimation include determination of fair value for long-term 
investments, allowance for doubtful accounts, useful lives of capital assets, fair value of interest rate 
swap and actuarial estimation of post-employment benefits and compensated absences liabilities. 

 
2. CASH: 

The Canadian bank account earns interest at prime less 1.70%.  Cash is carried at fair market value. 
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THE MOHAWK COLLEGE OF APPLIED ARTS AND TECHNOLOGY 
NOTES TO FINANCIAL STATEMENTS 
FOR THE YEAR ENDED MARCH 31, 2016 
   
 
3. INVESTMENTS: 

Investments are held with the College’s investment management firm and consist of the following:  

 Level 
2016 

$ 
2015 

$ 
Pooled investments    

Bonds 2 6,056,262 5,958,450 
Equities 2 5,975,860 5,742,655 
Cash 2 1,001,362 990,389 

Total pooled investments  13,033,484 12,691,494 
    
Segregated investments    

Bonds 1 61,130,758 49,395,840 
Cash 1 1,592,905 984,412 

Total segregated investments  62,723,663 50,380,252 
Total investments  75,757,147 63,071,746 

 
The total cost of the investment portfolio is $74,702,472 (2015 – $61,055,045). 

There were no significant transfers between Levels 1 and 2 for the years ended March 31, 2016 and 2015. 
There were no transfers in or out of Level 3.  

Maturity profile of bonds held is as follows: 
 

 March 31, 2016 

 
Within 1 year

$ 
2 to 5 years 

$ 
6 to 10 years

$ 
Over 10 year

$ 
Total 

$ 

Carrying value 9,360,480 43,259,915 13,726,014 840,611 67,187,020 

Percent of Total 14% 65% 20% 1% 100% 

The College’s bond portfolio has interest rates ranging from 0.30% to 8.50% (2015 – 1.33% to 7.60%).  
 

4. LONG-TERM INVESTMENT: 

Long-term investments are carried at cost.  As at March 31, 2016 the long-term investment consists of 
investment in land of $873,472 (2015 – $873,472).  In October 1995, the College purchased land in 
conjunction with Hillfield-Strathallan College for undetermined future use. 

In addition, the College controls Mohawk College Enterprise Corporation (“MCE”) and is the only 
registered holder of issued and outstanding MCE shares (2016 – $100; 2015 – $100) and accounts for the 
investment using the modified equity method.  Under the modified equity approach, the College makes no 
adjustment to the amounts disclosed or recognized in its financial statements for these differences.  MCE 
undertakes and carries out education training programs and consulting projects for and on behalf of 
businesses and industries.  MCE is the exclusive provider of corporate training on behalf of the College.  
MCE is a for-profit organization and was incorporated under the Business Corporations Act (Ontario) by 
Certificate of Incorporation dated April 1, 2010.  The Board of Directors is approved by the College and 
the Shareholder Declaration provides for limitations on certain activities and actions on the part of MCE 
without the express consent of the College. 
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THE MOHAWK COLLEGE OF APPLIED ARTS AND TECHNOLOGY 
NOTES TO FINANCIAL STATEMENTS 
FOR THE YEAR ENDED MARCH 31, 2016 
   
 
4. LONG-TERM INVESTMENT (continued): 

Mohawk College Enterprise 
Balance Sheet 

2016 
$ 

2015 
$ 

Total assets 645,712 576,854 

Total liabilities 836,266 839,387 
Total net assets (190,554) (262,533) 
 645,712 576,854 

 
Mohawk College Enterprise 
Statement of Operations & Deficit 

2016 
$ 

2015 
$ 

Total revenue 3,137,462 3,127,434 
Total expenses 3,065,483 3,057,848 
Income before income taxes 71,979 69,586 
Income taxes - - 
Net income for the year 71,979 69,586 
Deficit, beginning of year (262,633) (332,219) 
Deficit, end of year (190,654) (262,633) 

 
Mohawk College Enterprise 
Statement of Cash Flows 

2016 
$ 

2015 
$ 

Cash flows from operating activities (133,540) 589,511 
Cash flows used by financing activities (2,863) (412,688) 
Cash flows used by investing activities (8,526) (26,716) 
Net cash flows (144,929) 150,107 

 
The loss on the investment in MCE has been included in accounts payable and accrued liabilities. 

 
5. LONG-TERM RECEIVABLE: 

Long-term receivables held by the College consist of the following: 

 
2016 

$ 
2015 

$ 
DBARC student levy receivable  33,272,312 34,056,023 
Pledges receivable - 45,907 
Less: Current portion of long-term receivable (821,475) (783,711) 
 32,450,837 33,318,219 

In April 2012, the Mohawk Students Association entered into an agreement with the College to establish a 
new compulsory student activity fee (the “ARC Fee”) to finance the building of the Athletic and 
Recreation Center (the “DBARC”). In November 2013, the DBARC construction was completed. The 
annual principal and interest payments on the long-term debt incurred to finance construction will be 
provided by the future ARC Fee student levies. The total principal and interest payments amount has been 
discounted at a rate of 4.762% (2015 – 4.762%) and the current amount receivable is $33,272,312 (2015 –
 $34,056,023). The current portion of long-term receivable represents the principal loan payments due 
within one year. 
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THE MOHAWK COLLEGE OF APPLIED ARTS AND TECHNOLOGY 
NOTES TO FINANCIAL STATEMENTS 
FOR THE YEAR ENDED MARCH 31, 2016 
   
 
6. CAPITAL ASSETS:  

 
Cost 

$ 

Accumulated 
Amortization 

$ 

2016 
Net Book 

Value 
$ 

2015 
Net Book 

Value 
$ 

Land 2,193,775 - 2,193,775 2,193,775 
Buildings 141,811,807 40,311,026 101,500,781 102,364,005 
Portables & roof replacement 6,930,569 1,885,159 5,045,410 5,275,908 
Site improvements 48,154,430 23,481,820 24,672,610 27,383,898 
Major equipment 24,514,858 11,306,396 13,208,462 11,702,499 
Furniture & equipment 17,323,633 13,098,564 4,225,069 4,081,842 
Vehicles 1,352,632 955,767 396,865 309,814 
Computers & software 17,045,671 13,351,243 3,694,428 2,438,556 
 259,327,375 104,389,975 154,937,400 155,750,297 

 
7. DEFERRED REVENUE: 

Deferred revenue consists of the following:  

 
2016 

$ 
2015 

$ 
Student fees 18,011,560 16,882,954 
Contracts 1,670,829 1,905,110 
Student residence 315,145 312,275 
MTCU grants 54,737 122,502 
Other 552,160 378,800 
 20,604,431 19,601,641 

 
8. LONG-TERM DEBT: 

 
2016 

$ 
2015 

$ 

Unsecured loan payable to the Ontario Financing 
Authority at 3.855%, payable in blended semi-annual 
instalments of $486,267, due November 29, 2028. 9,870,908 10,446,231 

Unsecured loan payable to the Ontario Financing 
Authority at 4.183%, payable in blended monthly 
instalments of $40,673, due September 2, 2031. 5,538,675 5,789,353 

Unsecured loan payable to the Ontario Financing 
Authority at 4.762%, payable in blended semi-annual 
instalments of $1,198,162, due November 25, 2038. 33,274,124 34,057,835 

 48,683,707 50,293,419 

Less current portion 1,680,557 1,609,711 
 47,003,150 48,683,708 
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THE MOHAWK COLLEGE OF APPLIED ARTS AND TECHNOLOGY 
NOTES TO FINANCIAL STATEMENTS 
FOR THE YEAR ENDED MARCH 31, 2016 
   
 
8. LONG-TERM DEBT (continued): 

Principal repayments for the next five years and thereafter:   
 2017  1,680,557 
 2018  1,731,404 
 2019  1,830,845 
 2020  1,936,684 
 2021  1,996,855 
 Thereafter  39,507,362 
  $ 48,683,707 

 

9. DEMAND LOAN: 

The College has a demand credit facility with a Canadian chartered bank.  Interest is charged at prime. 
Borrowing is unsecured and subject to a credit spread of 100 basis points.  To reduce the interest rate risk 
on the loan, the College entered into an interest rate swap contract that entitles the organization to receive 
interest at floating rates and obliges it to pay interest at a fixed rate of 7.75% (including the credit spread). 
The swap contract provides for amortization over 25 years. 

The fair value of the interest rate swap of ($2,458,123) (2015 – ($2,705,682)) is recorded on the statement 
of financial position.  The change in fair value of the interest rate swap is recorded in the statement of 
remeasurement gains and losses, with no impact on the College’s excess of revenue over expenditures. 
 

10. POST-EMPLOYMENT BENEFITS AND COMPENSATED ABSENCES: 

The following tables outline the components of the College’s post-employment benefits and compensated 
absences liabilities and related expenses. 
 

 March 31, 2016 

 

Post-employment
benefits 

$ 

Non-vesting 
sick leave 

$ 

Vesting sick 
leave 

$ 

Total 
liability 

$ 
Accrued employee future  

benefit obligations 1,395,000 4,012,000 1,297,000 6,704,000 
Value of plan assets (244,000) - - (244,000) 
Unamortized actuarial 

gains (losses) 184,000 877,000 (411,000) 650,000 
Total liability 1,335,000 4,889,000 886,000 7,110,000 

 
 March 31, 2015 

 

Post-employment
benefits 

$ 

Non-vesting 
sick leave 

$ 

Vesting sick 
leave 

$ 

Total 
liability 

$ 
Accrued employee future  

benefit obligations 1,394,000 4,109,000 1,484,000 6,987,000 
Value of plan assets (239,000) - - (239,000) 
Unamortized actuarial 

gains (losses) 195,000 926,000 (516,000) 605,000 
Total liability 1,350,000 5,035,000 968,000 7,353,000 
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THE MOHAWK COLLEGE OF APPLIED ARTS AND TECHNOLOGY 
NOTES TO FINANCIAL STATEMENTS 
FOR THE YEAR ENDED MARCH 31, 2016 
   
 
10. POST-EMPLOYMENT BENEFITS AND COMPENSATED ABSENCES (continued): 

 March 31, 2016 

 

Post-employment
benefits 

$ 

Non-vesting 
sick leave 

$ 

Vesting sick 
leave 

$ 

Total 
expense 

$ 
Current year benefit cost  13,000 264,000 55,000 332,000 
Interest on accrued benefit 

obligation 3,000 67,000 23,000 93,000 
Amortized actuarial losses 

(gains) (12,000) (86,000) 101,000 3,000 
Total expense  4,000 245,000 179,000 428,000 

 
 March 31, 2015 

 

Post-employment
benefits 

$ 

Non-vesting 
sick leave 

$ 

Vesting sick 
leave 

$ 

Total 
expense 

$ 
Current year benefit cost 51,000 233,000 51,000 335,000 
Interest on accrued benefit 

obligation 4,000 106,000 41,000 151,000 
Amortized actuarial losses 

(gains) (14,000) (115,000) 90,000 (39,000) 
Total expense  41,000 224,000 182,000 447,000 

 
The benefits paid out in the year were $671,000 (2015 – $762,000). 

Above amounts exclude pension contributions to the Colleges of Applied Arts and Technology pension 
plan, a multi-employer plan, described below. 

Retirement Benefits 

CAAT Pension Plan 
Substantially all employees of the College are members of the Colleges of Applied Arts and Technology 
Pension Plan (the “Plan”), which is a multi-employer jointly sponsored defined benefit plan for eligible 
employees of public colleges and related employers in Ontario. Contributions by the College on account 
of current service pension costs amounted to $10,619,957 (2015 – $10,425,480), which have been 
included in the statement of operations. Contributions by employees amounted to $10,521,117 (2015 – 
$10,317,166). Contribution rates are set by the Plan’s governors to ensure the long-term viability of the 
Plan. 

Any pension surplus or deficit is a joint responsibility of the members and employers and may affect 
future contribution rates. The College does not recognize any share of the Plan's pension surplus or 
deficit as insufficient information is available to identify the College's share of the underlying pension 
assets and liabilities. The most recent actuarial valuation filed with pension regulators as at January 1, 
2016 indicated an actuarial surplus of $1.179 billion. 

Post-employment Benefits  

The College extends post-employment life insurance, health and dental benefits to certain employee 
groups subsequent to their retirement. The College recognizes these benefits as they are earned during the 
employees’ tenure of service. The related benefit liability was determined by an actuarial valuation study 
commissioned by the College Employer Council. 
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THE MOHAWK COLLEGE OF APPLIED ARTS AND TECHNOLOGY 
NOTES TO FINANCIAL STATEMENTS 
FOR THE YEAR ENDED MARCH 31, 2016 
   
 
10. POST-EMPLOYMENT BENEFITS AND COMPENSATED ABSENCES (continued): 

The major actuarial assumptions employed for the valuation are as follows:  

(a) Discount rate 
The present value as at March 31, 2016 of the future benefits was determined using a discount rate of 
1.7% (2015 – 1.6%). 

(b) Drug costs 
Drug costs were assumed to increase at an 8.5% rate for 2016 (2015 – 8.75%) and decrease 
proportionately thereafter to an ultimate rate of 4% in 2034 for fiscal 2016 (2015 – 4%). 

(c) Hospital and other medical 
Hospital and other medical costs were assumed to increase at 4% per annum for fiscal 2016 (2015 – 
4%). 

(d) Dental costs 
Dental costs were assumed to increase at 4% per annum for fiscal 2016 (2015 – 4%). 

Compensated Absences 

Vesting Sick Leave  
The College has provided for vesting sick leave benefits during the year. Eligible Faculty employees, 
hired before April 1, 1991 and Administrative employees hired before July 1, 1974 are entitled to receive 
on termination or retirement, accumulated sick days multiplied by their actual daily rate to a maximum of 
six months salary.  The related benefit liability was determined by an actuarial valuation study 
commissioned by the College Employer Council. 

Non-vesting Sick Leave  
The College allocates to certain employee groups a specified number of days each year for use as paid 
absences in the event of illness or injury. These days do not vest and are available immediately. 
Employees are permitted to accumulate their unused allocation each year, up to the allowable maximum 
provided in their employment agreements. Accumulated days may be used in future years to the extent 
that the employees’ illness or injury exceeds the current year’s allocation of days. Sick days are paid out 
at the salary in effect at the time of usage. The related benefit liability was determined by an actuarial 
valuation study commissioned by the College Employer Council. 

The assumptions used in the valuation of vesting and non-vesting sick leave are the College’s best 
estimate of expected rates of: 

 2016 2015 
Wage and salary escalation 0.5% - 1.8% 1% - 1.5% 
Discount rate 1.7% 1.6% 

The probability that the employee will use more sick days than the annual accrual and the excess number 
of sick days used are within ranges of 0% to 24% and 0 to 44.3 days respectively for age groups ranging 
from 20 and under to 65 and over in bands of 5 years. 
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THE MOHAWK COLLEGE OF APPLIED ARTS AND TECHNOLOGY 
NOTES TO FINANCIAL STATEMENTS 
FOR THE YEAR ENDED MARCH 31, 2016 
   
 
11. DEFERRED CONTRIBUTIONS: 

a) Deferred contributions: 
Deferred contributions represent unspent externally restricted scholarships, bursaries, grants and 
donations for student awards and student assistance. It also includes unspent endowment investment 
income. 

 
2016 

$ 
2015 

$ 
Balance, beginning of year 6,069,890 5,091,951 
Additional contributions received 3,716,470 5,140,102 
Less award payments & administrative expenses (4,678,958) (4,162,163) 
Balance, end of year 5,107,402 6,069,890 

 
Deferred contributions are comprised of: 

 
2016 

$ 
2015 

$ 
Endowment interest funds 2,239,709 2,696,307 
Tuition set-aside funds 1,539,480 1,924,810 
Scholarships and bursaries 516,499 540,795 
Joint employment stability replacement fund 428,468 400,690 
MTCU grants 374,153 499,519 
Other 9,093 7,769 
 5,107,402 6,069,890 

b) Deferred contributions related to construction in progress: 

 
2016 

$ 
2015 

$ 
Balance, beginning of year - 94,687 
Additional contributions received 180,000 - 
Plus amounts transferred from deferred contributions 

related to expenses of future periods 90,000 - 
Less amounts transferred to capital assets in the year - (94,687) 
Balance, end of year 270,000 - 
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THE MOHAWK COLLEGE OF APPLIED ARTS AND TECHNOLOGY 
NOTES TO FINANCIAL STATEMENTS 
FOR THE YEAR ENDED MARCH 31, 2016 
   
 
11. DEFERRED CONTRIBUTIONS (continued): 

c) Deferred contributions related to expenses of future periods: 
Deferred contributions related to expenses of future periods represent unspent externally restricted 
grants and donations intended to support primarily college-wide equipment and facility improvements 
and also provide student financial assistance. 

 
2016 

$ 
2015 

$ 
Balance, beginning of year 6,001,919 3,388,336 
Additional contributions received 3,034,307 5,095,439 
Less amounts recognized as revenue in the year (2,485,142) (1,673,284) 
Less amounts transferred to deferred contributions 

related to capital assets (123,386) (808,572) 
Less amounts transferred to deferred contributions 

related to construction in progress (90,000) - 
Balance, end of year 6,337,698 6,001,919 

Deferred contributions related to expenses of future periods are comprised of: 

 
2016 

$ 
2015 

$ 
MTCU 13,280 13,280 
Donations 3,223,215 2,774,734 
Other 3,101,203 3,213,905 
 6,337,698 6,001,919 

d) Deferred contributions related to capital assets: 
Deferred capital contributions related to capital assets represent the unamortized amount of donations, 
grants and other contributions received for the purchase of capital assets. 

 
2016 

$ 
2015 

$ 
Balance, beginning of year 106,961,607 113,282,519 
Additional contributions received  4,439,473 3,229,697 
Plus amounts transferred from deferred contributions 

related to construction in progress - 94,687 
Plus amounts transferred from deferred contributions 

related to expenses of future periods 123,386 808,572 
Less amortization in the year (6,950,535) (10,453,868) 
Balance, end of year 104,573,931 106,961,607 

Deferred contributions related to capital assets are comprised of: 

 
2016 

$ 
2015 

$ 
MTCU 57,118,491 59,671,918 
ARC Fees 31,792,509 33,004,487 
Donations 10,802,309 9,374,017 
Other 4,860,622 4,911,185 
 104,573,931 106,961,607 
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12. INVESTMENT IN CAPITAL ASSETS: 

The College’s investment in capital assets is calculated as follows: 

 

2016 

$ 

2015 

$ 

Capital assets 154,937,400 155,750,297 
Construction in progress 277,563 1,023,711 
Investment in land 873,472 873,472 
 156,088,435 157,647,480 

Less:   
Current portion of long-term debt (859,082) (826,000) 
Demand loan (8,224,938) (8,808,915) 
Long-term debt (14,457,961) (15,317,043) 
Deferred contributions related to construction  

in progress (270,000) - 
Deferred contributions related to capital assets (104,573,931) (106,961,607) 

Investment in capital assets 27,702,523 25,733,915 

Change in net assets invested in capital assets is calculated as follows: 

 

2016 

$ 

2015 

$ 

Deficiency of revenues over expenditures:   
Amortization of deferred capital contributions  

related to capital assets 6,950,535 10,453,868 
Amortization of capital assets (13,764,852) (13,567,440) 

 (6,814,317) (3,113,572) 
Net change in investment of capital assets:   

Purchase of capital assets and transfers from 
construction in progress 12,205,807 4,390,870 

Amounts funded by deferred capital contributions (4,832,859) (3,943,582) 
Repayment of term debt 1,409,977 1,340,157 

Investment in capital assets 8,782,925 1,787,445 
 

13. INTERNALLY RESTRICTED ASSETS: 

Net assets internally restricted by the Board of Governors represent specific initiatives, liabilities and 
other provisions.  Internally restricted net assets are not available for other purposes without approval of 
the Board of Governors. 
 

14. ENDOWMENT CONTRIBUTIONS: 

Endowments represent restricted donations received by the College where the principal is required to be 
maintained intact.  The investment income generated from these endowments must be used in accordance 
with the various purposes established by the donors.  The College ensures, as part of its fiduciary 
responsibilities, that all funds received with a restricted purpose are expended for the purpose for which 
they were provided. 

Page 18



THE MOHAWK COLLEGE OF APPLIED ARTS AND TECHNOLOGY 
NOTES TO FINANCIAL STATEMENTS 
FOR THE YEAR ENDED MARCH 31, 2016 
   
 
14. ENDOWMENT CONTRIBUTIONS (continued): 

Investment income on endowments that was disbursed during the year has been recorded in the statement 
of operations since this income is available for disbursement as scholarships and bursaries and the donors’ 
conditions have been met.  The unspent portion of investment income is recorded in deferred 
contributions. Investment income on endowed assets recognized and deferred was $621,558 and $72,471 
respectively (2015 – $663,481 and $351,315). 

The College has the following endowment funds: 

 

2016 

$ 

2015 

$ 

Ontario Student Opportunity Trust Funds (Schedule 3) 5,583,328 5,583,328 
Ontario Trust for Student Support (Schedule 4) 7,620,697 7,310,255 
Other 2,916,587 2,804,711 
 16,120,612 15,698,294 

 
15. FINANCIAL INSTRUMENT RISK MANAGEMENT: 

Credit risk   
Credit risk is the risk of financial loss to the College if a debtor fails to make payments of interest and 
principal when due. The College is exposed to this risk relating to its cash, debt holdings in its investment 
portfolio, long-term receivable, accounts receivable and grants receivable. The College holds its cash 
accounts with federally regulated chartered banks who are insured by the Canadian Deposit Insurance 
Corporation. In the event of default, the College’s cash accounts are insured up to $100,000.   

The College’s investment policy operates within the constraints of the investment guidelines issued by the 
MTCU and puts limits on the bond portfolio including portfolio composition limits, issuer type limits, 
bond quality limits, aggregate issuer limits, corporate sector limits and general guidelines for geographic 
exposure.  All fixed income portfolios are measured for performance on a quarterly basis and monitored 
by management on a monthly basis. The guidelines permit the College’s funds to be invested in bonds 
issued by the Government of Canada, a Canadian province or a Canadian municipality having a rating of 
AAA or better.   

The College’s maximum exposure to credit risk is representative of the carrying value of cash, 
investments, accounts receivable, grants receivable, current portion of long-term receivable and long-term 
receivable which as at March 31, 2016 totals $133,091,200.  

Accounts receivable are ultimately due from students. Credit risk is mitigated by financial approval 
processes before a student is enrolled and the highly diversified nature of the student population. 

Grants receivable are due from government sources.  The College works to ensure that all eligibility 
criteria are met in order to qualify to receive the funding.   

The College measures its exposure to credit risk based on how long the amounts have been outstanding. 
An impairment allowance is set up based on the College’s historical experience regarding collections.  

There have been no significant changes from the previous year in the exposure to risk or policies, 
procedures and methods used to measure the risk. 

Market risk 
Market risk is the risk that the fair value or future cash flows of a financial instrument will fluctuate as a 
result of market factors.  Market factors include three types of risk: currency risk, interest rate risk and 
equity risk. 
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15. FINANCIAL INSTRUMENT RISK MANAGEMENT (continued): 

Market risk (continued): 
The College’s investment policy operates within the constraints of the investment guidelines issued by the 
MTCU. The policy’s application is monitored by management, the investment managers and the board of 
governors.  Diversification techniques are utilized to minimize risk. 

Currency risk 
Currency risk relates to the College operating in different currencies and converting non-Canadian 
earnings at different points in time at different foreign levels when adverse changes in foreign currency 
rates occur.  The College does not have any material transactions or financial instruments denominated in 
foreign currencies.  

There have been no significant changes from the previous year in the exposure to risk or policies, 
procedures and methods to measure the risk.   

Interest rate risk 
Interest rate risk is the potential for financial loss caused by fluctuations in fair value or future cash flows 
of financial instruments because of changes in market interest rates. 

The College is exposed to this risk through its interest bearing investments, demand loan and long-term 
debt.  

The College mitigates interest rate risk on its demand loan through a derivative financial instrument that 
exchanges the variable rate inherent in the term debt for a fixed rate (see note 9). Therefore, fluctuations 
in market interest rates would not impact future cash flows and operations relating to the demand loan.   

At March 31, 2016, a 1% fluctuation in interest rates, with all other variables held constant, would have 
an estimated impact on the fair value of bonds and the interest rate swap of $2,281,420 and $507,000 
respectively.  The College’s demand loan as described in note 9 would not be impacted as the inherent 
variable rate of the debt has been fixed with the use of the aforementioned derivative interest rate.  

There have been no significant changes from the previous year in the exposure to risk or policies, 
procedures and methods used to measure the risk. 

Equity risk 
Equity risk is the uncertainty associated with the valuation of assets arising from changes in equity 
markets. The College is exposed to this risk through its equity holdings within its investment portfolio.  
At March 31, 2016, a 10% movement in the stock markets with all other variables held constant would 
have an estimated effect on the fair values of the College’s equities of $597,586. There have been no 
significant changes from the previous year in the exposure to risk or policies, procedures and methods 
used to measure the risk.   

Liquidity risk 
Liquidity risk is the risk that the College will not be able to meet all cash outflow obligations as they 
come due. The College mitigates this risk by monitoring cash activities and expected outflows through 
extensive budgeting and maintaining investments that may be converted to cash in the near-term if 
unexpected cash outflows arise.  

Derivative financial liabilities mature as described in note 9. 

There have been no significant changes from the previous year in the exposure to risk or policies, 
procedures and methods used to measure the risk. 
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16. THE MOHAWK COLLEGE FOUNDATION: 

The College has an economic interest in the Mohawk College Foundation (the “Foundation”), which 
raises funds from the community and alumni to finance certain expenditures of the College.  The 
Foundation’s accounts are not included in these financial statements.  The Foundation is incorporated 
under the Province of Ontario as a public foundation and is a registered charity under the Income Tax Act. 

On January 1, 2015, the agreement between the Foundation and College for the licencing and 
management of the parking operations of the College expired and was not renewed.   The management of 
the parking operations transferred back to the College.   
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THE MOHAWK COLLEGE OF APPLIED ARTS AND TECHNOLOGY
ANALYSIS OF OPERATING GRANTS, ANCILLARY AND OTHER REVENUE
FOR THE YEAR ENDED March 31, 2016, with comparative figures for 2015 Schedule 1

2016 2015

$ $ 

OPERATING GRANTS REVENUE

  General operating and capital grants 65,086,561      61,606,084          

  Apprenticeship 8,915,889        8,180,754            

  Collaborative program grants 7,234,988        7,516,587            

  Employment Services 3,099,059        3,013,070            

  Federal projects 2,231,539        2,609,241            

  Aboriginal grants 1,420,653        1,055,068            

  School College Works Initiative 1,395,763        1,553,856            

  Literacy & Basic Skills 1,386,909        1,620,256            

  Disability Services 1,175,704        1,299,132            

  Municipal tax grant 813,675           800,250               

  Termination gratuities 323,332           1,056,456            

  Other Ministry grants          465,707           797,523               

 93,549,779      91,108,277          

ANCILLARY REVENUE

  Campus stores 5,723,650        5,889,381            

  Parking 3,321,895        2,672,749            

  Student residence 3,249,712        3,149,691            

  Food services 959,492           988,509               

  Facility rentals 445,103           555,672               

  Student life 167,456           152,450               

  Printing 153,524           134,311               

  Athletic and recreation centre 142,062           130,767               

  Other 118,471           323,846               

14,281,365      13,997,376          

OTHER REVENUE

  Contract training projects  2,637,004        2,643,339            

  Investment income 1,343,122        1,277,364            

  International projects 402,388           304,226               

  Student government 370,929           313,714               

  Donations 279,438           1,283,677            

  Miscellaneous 5,599,033        1,287,642            

10,631,914      7,109,962            
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THE MOHAWK COLLEGE OF APPLIED ARTS AND TECHNOLOGY
ANALYSIS OF ANCILLARY EXPENDITURES
FOR THE YEAR ENDED March 31, 2016, with comparative figures for 2015 Schedule 2

2016 2015
$ $ 

Salaries and benefits 1,534,969        1,583,479            
Cost of sales 4,288,411        4,400,319            
Contracted services and professional fees 1,620,080        1,693,213            
Supplies and other expenses 1,215,813        1,163,657            
Utilities, maintenance and taxes 1,521,614        1,758,672            

 10,180,887      10,599,340          
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THE MOHAWK COLLEGE OF APPLIED ARTS AND TECHNOLOGY
ANALYSIS OF ONTARIO STUDENT OPPORTUNITY TRUST FUND (OSOTF I)
FOR THE YEAR ENDED March 31, 2016, with comparative figures for 2015 Schedule 3

2016 2015
(Book Value) (Book Value)

$ $

Endowment Fund Balance
  Fund Balance, beginning and end of year 5,520,998        5,520,998            

Expendable Funds Available for Awards
  Balance, beginning of year 761,056           608,449               
  Investment income, net of related expenses 191,049           225,169               
  Awards issued (2016-#284; 2015-#103) (198,358)          (72,562)               
  Balance, end of year 753,747           761,056               

 
 

THE MOHAWK COLLEGE OF APPLIED ARTS AND TECHNOLOGY
ANALYSIS OF ONTARIO STUDENT OPPORTUNITY TRUST FUND (OSOTF II)
FOR THE YEAR ENDED March 31, 2016, with comparative figures for 2015

2016 2015
(Book Value) (Book Value)

$ $

Endowment Fund Balance
  Fund Balance, beginning and end of year 62,330             62,330                 

Expendable Funds Available for Awards
  Balance, beginning of year 16,722             14,006                 
  Investment income, net of related expenses 2,370               2,716                   
  Balance, end of year 19,092             16,722                 

The amounts recorded above are for Ministry purposes only.  The fair market value of the endowment and expendable 
funds as at March 31, 2016 were $5,520,998 and $932,274 respectively.

The amounts recorded above are for Ministry purposes only.  The fair market value of the endowment and expendable 
funds as at March 31, 2016 were $62,330 and $21,295 respectively.
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THE MOHAWK COLLEGE OF APPLIED ARTS AND TECHNOLOGY
ANALYSIS OF ONTARIO TRUST FOR STUDENT SUPPORT (OTSS)
FOR THE YEAR ENDED March 31, 2016, with comparative figures for 2015 Schedule 4

2016 2015
(Book Value) (Book Value)

$ $

Endowment Fund Balance
  Fund Balance, beginning of year 7,310,255        6,987,092            
  Cash donations received 310,442           323,163               
  Fund Balance, end of year 7,620,697        7,310,255            

Expendable Funds Available for Awards
  Balance, beginning of year 499,130           372,129               
  Investment income, net of related expenses 237,333           242,755               
  Cash donations received 7,745               8,284 
  Awards issued (2016-#181; 2015-#114) (181,211)          (124,038)             
  Balance, end of year 562,997           499,130               

The amounts recorded above are for Ministry purposes only.  The fair market value of the endowment and expendable 
funds as at March 31, 2016 were $7,620,697 and $708,350 respectively.
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Appendix B:	 PSED Accountability Report
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Appendix B:	 Summary of Advertising and Marketing Complaints Received

Further to the Minister’s Binding Policy Directive on the Framework for Programs and Instruction, 
Mohawk received no advertising or marketing complaints in 2015-2016.
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